EpiS[][Ie Module 1: Introduction to EQIP
Quality

Improvement

Program

EQIP can be divided into three major annual periods:
e Prior to Performance Year: EQIP participants enroll, verify eligibility, and prepare
to participate in the upcoming performance year.
e During Performance Year: EQIP participants are evaluated on cost savings and
quality metrics within their selected EQIP Episodes.
o After Performance Year: Final performance data is available, successful entities
receive an incentive payment, and participants receive APM incentives.

An overview of each period is depicted below with tentative dates:

Prior to
Performance
Year
Enrollment CMS Vetting, Eligibility Care Partner
Period Auditing Results & Edits Arrangements
July - August September - December October - December
prior to PY prior to PY prior to PY

@ @ @ During

Performance

EQIP Performance Performance Year Baseline Data EQIP Performance Year

Year Ends Data Releases Begin Available Year Begins

December 31 June February - March January 1st
during PY during PY during PY during PY

After @ @ @

Performance
Year

Final Performance Incentive Payments Updated Qualifying APM

Data Available Distributed Conversion Factor
February September - December Two Years
after PY after PY after PY

Please note all dates are subject to change!
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